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* Inquisitorial systems have four
characteristics:

* 1) the judges are to guide people into
the perceived heaven (not order and
public welfare); so criminal
Investigation Is not a determining
factor and if the judge see it proper for
the main purpose he orders the
Investigation
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» 2) mistrust in the defence and
total trust in the reliability of
the prosecution evidence;
people are guilty unless proven
Innocent; and
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» 3) the authority in charge is
righteous; the trial is not the
exclusive forum for seeking out
and determining the truth

* 4) no way to avoid a trial
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« Alternative Dispute Resolution in the
Workplace: Concepts and Techniques for
Human Resource Executives and Their
Counsel, E. Patrick McDermott, Arthur Eliot
Berkeley, Quorum Books, 1996

« Alternative Dispute Resolution: The
Litigator's Handbook, ed. by Nancy F. Atlas,
Stephen K. Huber, E. Wendy Trachte-Huber,
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